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5 Star Rated HR Consultants

Ministry of External Affairs, Government of India has introduced a Rating System for Registered Recruitment Consultants and Seagull
International has beenrated with 5 Star & Ranked 3amongall the Licensed HR & Recruitment Consultantsin India.

IN COUNTRY VALUE CERTIFICATION
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IN-COUNTRY VALUE

Seagull is proud to hold the distinction of being the sole
Human Resources Agency (HRA) with ICV certification
from the Abu Dhabi National Oil Company (ADNOC). We
consider this certification a significant recognition of our
commitmenttoservice excellence.

TRAINING AND RECRUITMENT PARTNER

o N:S-D-C
National

Skill Development
Corporation

Transforming the skill landscape

Seagull International serves as a training and recruitment
partner with the National Skill Development Corporation
International, an organization under the Govt. of India
dedicated to fostering skill development.



STANDARDIZATION OF QUALITY

|ISO Certification

Certificate of Registration

This is to certify that
The Quality Management System of

SEAGULL INTERNATIONAL LLP

JSINESS PARK II, ANDHERI KURLA ROAD,
, MUMBAI - 400059, MAHARASHTRA, INDIA
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sed and found to be in accordance with the
of the Quality Manag ent System dard

ISO 9001:2015

for the following scope :
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HUMAN RESOURC

TALENT ACQUISITION AND NAGEMENT SERVICES

CERTIFICATENO. : SEA23L4QS9IN

ISSUED DATE : 20/12/2023 1STSURVEILLANCEDUE  : 19/11/2024
EXPIRY DATE : 19/12/2026 2ND SURVEILLANCEDUE : 19/11/2025
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Accredited By United Acereditation Foundation (UAF)
400 Narth Center DR, STE. 202 Norfolk, VA 23502,
For BMG Conformity Ast sment Services Pvt. Ltd. United Seates of America (USA)
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MANAGEMENT TEAM

Dr. Sureshkumar Madhusudhanan, MBA, Ph.D
Chairman & Managing Director

Dr. Suresh Kumar Madhusudhanan holds Ph.D in Human Resources Management from Sabarmati University, Gujarat and M.B.A in Human Resources Management. Being the
Chairman and Managing Director of Seagull Group since its incorporation, he is a visionary leader with a career spanning more than 4 decades in the HR and Recruitment industry.
With his irrefutable experience and abilities, he has earned the reputation of an inspiring personality in the domain of HRM. He is the current Secretary General of Indo Gulf & Middle
East Chamber of Commerce (INMECC) and was the General Secretary of Indian Personnel Expert Promotion Council (IPEPCIL) along with the Founder National General Secretary of
Federation of Overseas Recruitment Association of India (FORAI), the confederation of the Overseas Recruitment Agencies in India.

Ameya Suresh, MBA (Business Design)
Director

Ameya Suresh is a highly skilled professional with a strong academic background in Accounting & Finance with Masters in Commerce from University of Mumbai and MBA in
Business Design from Welingkar Institute, Mumbai. She has worked on diverse projects, including the Global Citizen Leadership Project and Employer Branding initiatives. With 3
years of talent acquisition experience, she has a proven track record of attracting top talent and contributing to organizational growth. Ameya's well-rounded skill set make her a
capable professional, ready to drive positive change inthe business field.



Shreyas Suresh, B.E. (Computer Science)
Director

Shreyasis a highly motivated individual with an impressive academic profile. After completing his higher secondary education, he continued his educational journey and driven by his
passion for Technology and problem-solving, he decided to pursue a Bachelor of Engineering in Computer Science at V.I.T, University of Mumbai. Alongside his academic
achievements, Shreyas possesses commmendable qualities such as team leading qualities, meticulous attention to detail and strong communication skills. With his commitment to
continuous growth, Shreyas decided to join the empire that his father Dr. Sureshkumar had raised in the Overseas HR industry aiming to achieve great success in his future
endeavors.

C. P. Shyam, B.Sc (Mechanical)
Senior Vice President

C.P. Shyam holds 35 years of experience in HR & Recruitment and has worked with many top overseas recruitment companies. Since the last 10 years, he has been working with
Seagull International as the head of the recruitment and mobilization and is well efficient in fulfilling client requirements as per schedule and has ability to build strong client
relationship.



Unnikrishnan Mullappilli, M. Com, CMA
General Manager - Finance

Unnikrishnan holds a post graduate degree in Commerce and is an Associate and an Associate Member of the Cost & Management Accountants of India, possessing 36 years of
experience in Finance, Accounts, and Auditing. He spent 30 years at Indian Oil Corporation as the head of Regional Finance for the Western Region. He also contributed his expertise
during a 6 year tenure at the Comptroller and Accountant Ceneral of India. He possesses a deep understanding of SAP accounting, Contract Management, Customer Accounting,
Budgeting, Project Accounting, Internal Auditing, and Audit Appraisal of various projects.

Lalit Maurya, MBA (HR)
GCeneral Manager - Operations

Lalit Maurya holds a post-graduate diploma in HRM and has 21 years of rich working experience in the recruitment industry, contributing 7 years to one of the reputed overseas
consultantinIndia before committing to Seagull. He has sound knowledge in end-to-end operations and is excellentin interacting with clients aswell as candidates.

Divyanka Parulekar, MBA (HR)
Senior Manager - HR & Admin

Divyanka Parulekar isan aspiring HR Professional with an MBA in HR and holds a Bachelor's Degree in Law. She has 10+ years of rich experience in HR and Administration from various
industries like Textile, Manufacturing and Overseas Recruitment. She has expertise in Client Hospitality and Coordination, Employee Engagement and Office Administration.



BUSINESS DEVELOPMENT TEAM

Omnarayan Mishra, MBA (Marketing)
General Manager - Client Acquisition

Omnarayan Mishra has completed his MBA in Sales & Marketing and comes with 10+ years of work experience. He has worked with reputed overseas consultants for almost 5 years
and has sound knowledge of B2B & B2C marketing. He hasvaluable experience in Business Development, Client Acquisition, Account Management and Operations.

Philip John, B.Sc (Physics)
Deputy General Manager - Client Acquisition

Philip John, with over three decades of experience, is known for his exceptional skills in strategic planning, business development, and successful sales strategy implementation. He
has attained success in driving corporate performance, maximizing growth, generating revenues, and enhancing overall market value. Philip possesses a unique blend of vision,
determination and isdedicated to achieving unparalleled success in the dynamic field of marketing.



TECHNICAL TEAM

Deepak Jadhav, M.Tech (Mechanical)
General Manager - Technical

Deepak Jadhav holds a post-graduation degree in Mechanical Engineering with more than 35 years of work experience in Oil & Gas Projects. He has worked in KSA for 10 years with
companies like Aramco, Sabic, Dar Al Riyadh, Jal International etc. for their various projectsincluding Shutdown and Turn Around. He has previously lent his services to CGodre) & Indofil
Chemicalsin India. Presently, he is heading the technical department at Seagull andisin charge of the quality control process.

Harikrishnan M .J , B. Tech (Mechanical )
Asst General Manager - Technical

Mr. Harikrishnan holds a Bachelor’s Degree in Mechanical Engineering and brings with him over 17 years of rich and extensive experience in the Oil & Gas industry. His
professional journey has equipped him with an in-depth understanding of various engineering functions and technical operations critical to our field. He possesses strong
expertise in Technical Inspections ( including material, piping, and equipment ), Auditing and Compliance , Project Quality Control .



CORE TEAM

Mukundan Karavally, B.A. (Economics)
Deputy General Manager - Operations

Mukundan K. holds a graduation degree in Economics from Calicut University and also is a graduate from the Ministry of Defence, Covt. of India. Previously, he has 17 years of
experience in Army Administrative fields and now possesses 12 years of experience in the recruitment industry in various sectors before joining Seagull. He has a thorough knowledge
ofend-to-end recruitmentoperationsand issublimein the process of managing clients and candidates.

Silvester Sardinha, MBA (HR)
Deputy General Manager - Client Acquisition

Silvester Sardinha has completed his Post Graduation in HRM from LIBA and comes with intense 15+ years of experience in Acquisition, Team Handling & Operations. He has worked
with companies like Pidilite Industries and Eduauraa Technologies in the HRBP - Talent Acquisition role. He is very well efficient in acquiring clients and fulfilling the requirements as
perthe TAT and holds astrong relationship building ability with clients.



CORE TEAM

Sunil Panchal, Mechanical Engineer
Deputy General Manager - Operations

With extensive experience of over 12 years in Operations and Maintenance (O&M) across various plants, Sunil has immersed in the field of Qil & Gas Recruitment,
demonstrating his proficiency in talent acquisition and management. His experience spans across international markets, including Saudi Arabia, UAE, and
Mauritius, highlighting his adaptability and global perspective.

Asif Mustafa , BA with Diploma in Computer Application

Manager Recruitment

-~

Asif brings with him over 14 years of overall work experience and has specialized in the blue collar recruitment field. His expertise includes maintaining client relations,
possessing commercial awareness and excellent presentation which will be invaluable in enhancing our processes and strengthening our relationships of clients.



CORE TEAM - EUROPE H N

Sameer Upadhyay, B. Com.
Chief Executive Officer (Europe)

Sameer is the Founder of Destination Yours Educon and Entertainments, carrying 25 years of experience. Serving as both a mentorand an active contributor to educational ventures,

hiscommitment to credibility consistently creates meaningful opportunities for success and growth, including his pivotal role as an overseas line producer in multiple projects within
Destination Yours Entertainment.

Disha Upadhyay, B. Com.
Chief Operating Officer (Europe)

Disha is Director of Destination Yours Educon Pvt. Ltd.,, with 15 years of experience in student counseling and international education. Her belief in the transformative power of

education drives her to deliver exceptional services within the company. She is a dedicated advocate for young talents, striving to help them explore their full potential across borders
through effective counseling.

Jyoti Das Thakkar, MBA (HR)
Assistant General Manager - Client Acquisition & Operations ( Europe )

With 11 years of experience in the recruitment industry, Jyoti brings a wealth of expertise to our team. Jyoti's extensive experience encompasses the entire recruitment process, from

initiation to closure. Her proficiency extends beyond borders, as she excels in liaising with clients and candidates worldwide. Notably, she specializes in meeting the unigue
requirements of the European market, further enhancing our global reach and capabilities.
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Prakash Kadam Abhilash Pillai K. Parisutham Akhiljit A. D. Sivaprasad Narayanan K. C.Jitin

Executive Executive

Manager Manager Asst. Manager Asst. Manager . o ) o
Client Acquisition (UAE) Client Acquisition (UAE)

Mobilisation & Processing Client Relations Operations (Chennai) Client Acquisition (Qatar)



THE SEACGULL TEAM

Seagull International is an ISO-certified Global Human Resource Consultancy firm headquartered in Mumbai, India, with branches in New Delhi, Chennai, Kolkata, Kochi,
Baroda, Vizag, and overseas branches in Nepal, Sri Lanka, Dubai, Qatar, Riyadh, Kuwait, Sweden, UK and Lithuania. Seagull is approved by the Ministry of External Affairs,
Government of India, under Registration Number BO119/MUM/PER/1000+/5/6011/2002.

CORE TEAM

Seagull is commmitted to the ongoing pursuit of excellence, offering to partner with your organization to establish a strong human resource asset base. With over three
decades of experience, we have access to top-quality expertise worldwide, thanks to the synergy between our processes, people, and practices, supported by effective
control and check mechanisms, which has significantly bolstered our brand equity in the MENA region.



KEY TEAM

We prioritize teamwork, defined as collaborative group efforts, and team-building, the skill of creating effective, motivated teams from individual employees, fostering
productivity, communication, and essential business functions. We conduct regular training sessions to assess and enhance employee skills, ultimately increasing
productivity, quality control, and overall job satisfaction.



PAN INDIA - OFFICES

CORPORATE OFFICE - MUMBAI BRANCH OFFICE - NEW DELHI




PAN INDIA - OFFICES

BRANCH OFFICE - CHENNAI BRANCH OFFICE - KOCHI



PAN INDIA - OFFICES

INTERN TIONAL

BRANCH OFFICE - KOLKATA

$ Y
N\ |
vad
"]
— : |
S ; .
e i 3

BRANCH OFFICE - VISAKHAPATNAM




OVERSEAS - OFFICES
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BRANCH OFFICE - NEPAL B BRANCH OFFICE - SRI LANKA



OVERSEAS - OFFICES

BRANCH OFFICE - RIYADH, SAUDI ARABIA



OVERSEAS - OFFICES




OVERSEAS - OFFICES

BRANCH OFFICE - UK [l B BRANCH OFFICE - LITHUANIA
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=
EEE

Susumbls BW llum?omm.
Science and Engineering (WIRIC LSBMHSE 2023)

/3

4 Fice [ s & otk
Business Feo B @D ) @ S

Excalence g Gl T T T
N6 MTBELE GAe SINBAUREMANAGEMENT EXCELLENCE AWARD 2023

. MANACEMENT SENUS
B U SI N tss ' EXC E LLE N C E S () NATIONAL UNIVERSITY OF SINGAPORE
EXCELLENCE

adhu\udhanun Zm

14-15 July 2023
United Arab Enmirates s'“" AWARD 7 Chairman & Managing Dire
=S November 19 & 20, 2023 - for the
AWARD BEST HUMAN RESOURCE MANAGEMENT &

This certificate of Achicoament is prowdly Presented to 2023 TALENT MANAG :'“\II'\I(U\II ANY
2023 Dr. Sureshkumar Madhusudhanan SEAGULL INTERNATIONAL LLP
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Seagull Group.
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GLOBAL RESEARCH CONFERENCE FORUM (GRCF)
www.globalresearchchonference.com

BEST HUMAN RESOURCE MANAGEMENT & TALENT
ACQUISITION COMPANY - SEAGULL INTERNATIONAL LLP
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KANOOZ J
conacTiG et P— CR. 2055008999 [

Ref: KNZP/RS/01102
Date: 16-02-2023

Dr. Sureshkumar Madhusudhanan
Chalrman & Managing Director
Seagull International

Mumbai

CERTIFICATE OF APPRECIATION

Dear Dr. Suresh Kumar

With great pleasure we would like to present the Certificate of Appreciation to your organization.
M/s SEAGULL INTERNATIONAL Global Human Resource Consultants for its professional and
excellent work extended towards successful recruitment and deployment of 1500+ candidates from
both senior and craft categories for our Turnaround/Shutdown projects during the beginning of TA
season 2023,

The Kanooz 1 would further recognize your ability in hosting a successful selection campaign &
interview sessions held at strategic centres such as Mumbai, Chennai, Kochi, Vizag, Baroda and
Kolkata etc. We appreciate your Seagull team's ability in organizing pre-screening, interview, trade
test, and logistics etc. at all locations that helped us achieving the mobilization targets as planned.

The excellent service and incessant performance of the Seagull Team was highly commendable. It is
really great to associate with your organisation of business deals and we would also expect our
business relationship wil be strengthened in future.

We express our sincere gratitude to Seagull Management and their team and looking forward to
have a long term business relationship for mutual benefits,

For Kanooz Contracting

bpn

P.G. SABU
Vice President
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CERTIFICATE OF APPRECIATION

KANOOZ CONTRACTING EST.

ADYARE

ADYARD ABU DHABI L.L.C.

ALTRAD
,
22 August, 2022
Letter of Appreciation
We take this opp: to WM/s Seagull and the entire team
for an excellent in of ta various projects on behalf

of our prestigious clients in United Arab Emirates for the past many years.

We apprediate their efficiency in arranging the right candidates for interview and final
selection, We sincerely value their gracious customer service, the level of detail and
accountability demonstrated on each project, the way M/s_Seagull International
conduct business, enabling the deployment of the candidates as per our schedules.

We expect to enjoy the similar level of services in future on forthcoming projects. We
have no hesitation to recommend M/s Seagull International to other dlients as well.
Yours sincerely,

For, Adypeq Abu Dhabi LLC

<

P.0. Box: 7604, Musaffat, Abu Dhabi, UAE w2l g d TEOA i m
Tel. 4971 29547722, Fox: 571 2 5546767 4 2971 5546767 : 24 92971 SSATIZ2: Uk
E-mait adyard.abudhabi@aktrad com 8 ‘adyard abudhabMpalrad Com: iy 5% 4
Wi adyardabudhabi. com wiew adyacdabudhablcom

DOOSAN
Babcock

Doosan Babcock W.LL
3rd Floor, Tornado Tower
West Bay, Doha, Qatar
PO Box No: 2038

Date: 25-May-2022
Ref: DBWLL/Qatar -22- LT-16

CERTIFICATE OF APPRECIATION

The s f ted to M/s SEAGULL Global
Human Resource Consultants for their professional and incredible work extended towards
successful deployment of 600 + candidates for our Shell GTL Tum Around (MTA3) Project at
Qatar from Dec 2021 to Feb 2022,

Seagull successfully hosted and conducted the interview campaign at Mumbai, Chennai,
Kochi, Vizag & Baroda from 01 July to 23 July 2021. We appreciate the arrangement
including pre-screening, interview, trade tests, logistic and accommodation of our delegates
in in all these locations.

We take thi to thank Seagull & their team and hope they will
continue with their exceptional service in the coming years as well

We look forward for long term association with Seagull

res e Sty Olsga

Doosan Babceock vy,

Tel: 44027912 - Fux: 44368929
P.0.Box; 2038

Dr. Saravanan Swaminathan
General Manager

Doosan-RED
30d Floer, Tormads Towes, West Bay, Doha, Qatar, P O Bou No 203
Tel: + 978882 TVLT | Fan :+ 74 5036 8929
waw dooranbancock com



CERTIFICATE OF APPRECIATION
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fo.ro.ub dnlall duidl Cloasll daph g The Oman Construction Company L.L.C. (TOCO)
. . . PO, Box 142, Muscat, Post Code 100, n
Special Technical Services L.L.C. Tot (ot A O S i il it Ve

(+968) 24591813
C.R.No. 1003313
Emait: toco@toco.com.om

ALTRAD

Date: 13-11-2020
Date: 18-05-2021

Ref: QT/CEL/HRD/2406/2021

CERTIFICATE OF APPRECIATION y
Date: 22-04-2021
CERTIFICATE OF APPRECIATION
The certification of appreciation is bestowed to M/s SEAGULL INTERNATIONAL
Global Human Resource Consultants for their excellent services extended towards the e
successful completion of our project, CDU Off-Sites Turnaround & CBDC Warranty The certification of appreciation is given to M/s Seagull International Global Human
Shutdown at Ruwais Refinery (West) in ADNOC - UAE from 09th February 2020 to 31st Resources Consultant for their excellent services ded towards the This 5 1o certify that M/S SEAGULL INTERNATIONAL Global Human Resource Consultants s one of our
March 2020. of our different projects with Occidental Oman, Petroleum Development Oman and Oman LNG. approved manpower recrulting agencles for providing quality manpower from india for the past eight
years.

We appreciate their prompt services and timely mobilization of more than 400+ workmen's in

white- and blue-collar categories. The certification of appreciation i awarded to M/S SEAGULL INTERNATIONAL Global Human Recourse
. 5 2 & Consultants for their excellent services extended towards the successfil completion of our various

We take this opportunity to thank Seagull Management & their team and hope they will x:;:ﬁ::i:;m“y mc;hi':‘"rh?:g“‘:n';:'s‘?:ﬁ‘f“‘ and team and hope they will continue shutdowns / maintenance jobs & projects.

continue with their exceptional service in the coming years as well.
We appreciate thelr prompt services and timely mobilization of more than 2000 workman's includng

core staff and junior employees

We appreciate their prompt services and timely mobilization of more than 400 workmen's
ineluding core staff and junior employees.

We look forward to a long-term association with Seagull

For The Oman Construction Company LLC(TOCO)
We take this opportunity to thank Seagull Management & their team and hope they will continue with
thelr exceptional services In the coming years a5 wel

For Special Technical Services LLC.,

inue our business association for many years and wishing them all the success in future

We hopetoc
endeavours

nt
o

Jayasankar. M
Deputy General Manager

For and behalf of
CAPE EAST LTD Co.
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HNICAD

MANAGING DIRECTOR

Operational Excellence

P.0.Box 307, Al Harthy Complex, P.C. 118, Museat, Sultanate of Oman
T+968 24647100 | F+ 968 24697100 | Email: info@stsoman com
www.stsoman.com | CR No. 1101803

www.toca.com.om
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CERTIFICATE OF APPRECIATION

4
£ 06 &S N
J -
BEYOND -
ZERE
QATARGAS
Ref: CE/GEN/-10-72
Date: 06/08/2019 I

Reference : LTC/C/MNT/3114/17

Attn
Wi Soagul internatona —— ESTABLISHED 1977 —— Date : 7 October 2020
Authorization Letter
Presented to
APPRECIATION LETTE! By this letter, Qatargas Operating Company Limited, PO Box 22666, Doha, State of Qatar a company
ALPRLUATION LETIER @ organized under the laws of the State of Qatar hereby appoints M/s. Cape East Limited Company WLL Pox
Box 12573 Doha, Qatar to provide services for our Projects Scaffe

We take this opportunity to appreciate the professional services of M/s Seagull International for the manpower / Insulation / Painting works (Contract no. LTC/C/MNT/3114/17) in Doha — Qatar.

deployment to our various prestigious Ol & Gas Projects in Kuwait

INTERNATIONAL For that purpose, M/s. Cape East Limited Company WLL shall mobilize Indian Nationals manpower listed

We have been availing Seagull International's services since 2015 onwards.
Human Resource Consultants in Appendixes 1 to 3, using the following recruitment agencies:

We wish all the best 1o Seagull International, Mumbai, India

i) M/s Seagull International, Mumbai India
Emigrate Register no. RA6011 under FE ID - FES211681

e e Best Recruitment Partner G

Cape Exst Ganen Conteadiing Compeny WAL Kiwelt We hereby request that you accept all documents submitted under the said FE ID FES211681 for the

\_‘\« /‘d w&( purposes above listed before the relevant immigration authorities in India. This authorization is valid for
A

N -

6 (six) months after the date written above.

GANESH K
GENERAL MANAGER 2 -

For the outstanding service Yois3 Faituly

1 1 1 For Qatargas Operating Company Limited
& Dellvq{}\/\of qqgllty Skills S Opaiating Compeey
\
Sudhakaran Nambiar — A
HR Manager REEM MOHAMMAD AL-HARAMI

Human Resources Manager

1ofd

www capepic. com W
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S“Cﬂ%ﬂﬂ]CAl SERVICES L.L.C.

OF THED.O.SC GROUP OF COMPANIES)

Ref: EMCIC31- 16115 T51Seagullion
Date: 05012014

Appreciation Letter

| would like to thank the team of M/s SEAGULL INTERNATIONAL, a leading Human
Resource Consultants from India for their excellent support of manpower requirement
form India for all our divisions for more than five years. We had always relied on M/s.
SEAGULL INTERNATIONAL, who has concrete experience in selecting the best aspirants
as per our needs in Quality, Quantity and Timeology

We appreciate their professionalism and have no hesitation in recommending M/s.
SEAGULL INTERNATIONAL to other clients also.

For SPECIAL TECHNICAL SERVICES

e

General Manager - £M(

P.0. Box 307, Al-Harthy Complex, Postal Code : 118, Sultanate of Oman
Tel.: (968) 24603480 - Fax : 24697100 - C.R. No. 171018073

CERTIFICATE OF APPRECIATION

Aalall OV glaoll dadGnll AS o0
Al-Hugayet General Contracting Co.

(Saud Closed Jont Stock Ca | ks e

Certificate of Appreciation

This Certificate of appreciation is
awarded to

M/s Seagull

. .
international
inr ition of ful recrui i d d
for our prestigious projects ,Sadara in May 2015 & Luberef in
April 2015 held at Hotel The Oberoi Towers, Mumbai &Haytt

Regency, Chennai respectively .
o
o < B
Al Khobar, KSA For Al Hugayet Group
June 16, 2015 Mohammed Al Zoebi
C.E.0

TV-1T-ALS TV (gl ~ Qpiga T pull TE01) = TIASY o il =TV
1 - ALKhobar 31952 - Kingdom of Saudi Arstéa - Tel - +366-13-843 6699 - Fax: +966-13-840 6655
info@atugayet com Webste waw shugayet com

August 20, 2014

ificate of Appreciation

This certificate Is issued with reference to the excellent service & support
provided by M/s SEAGULL International HR Consultants, India during the
SATORP (Saudi Aramco Total Refining Petrochemical Company) Recruitment
Campaign held in Taj Mahal Palace Hotel, Mumbai from August 7 - 11, 2014,
The & were p &

We sincerely appreciate the dedication & hard-work done by SEAGULL
International for making the SATORP Campaign a big success and their

exceptional services to our client, SATORP.

7 3%
\
Best regprds, W
’
Thomas Crasta
Manager

WWW.Sraco.com



CERTIFICATE OF APPRECIATION

EEpob w¥gldllgdwaigll L4l S,
GALFAR ENGINEERING & CONTRACTING SAOG

Al Hassan Engineering Co. s.A.o.c.» £grun Al yunll 34 d
! v o

al Hassan

x Enginearing, Pocurement & Conuruction Cantracsar in Od, Ga Petrochemcols, Power. Woter & Wastewater Secten
# s U M 1Ciml, Strvcrurs, Macharices, Elacvical, +nmamason. Raring, Coonng & Pgeine Daceirer]
Emirates Glass April 15, 2012
TO WHOM IT MAY CONCERN
Appreciation Letter 27* December 2013
Letter of appreciation
EMIRATES GLASS a subsidiary of Dubai Investments Group would like to
thank Mr. Suresh Kumar and his team of M/s SEAGULL INTERNATIONAL, a
leading Human Resource Consultants from India for their excellent support We hereby ap iate M/s Seagull Mumbai for their excellent services LETTER OF APPRECIATION
fulfilling our manpower requirement form India and Nepal for all our mournunmr“oummqunmmz
divisions. We are dealing with them for more than five years and had always
relied on them, who has in the best We take this 0 the services being rendered by M/S
& per ouir neads in Quality, Quantity and Timeology. WohavebeenavmlmgSeagull'survmuneahﬁthmymmdm-msmm'y SEAGULL INTERNATION, Human Resource Consultants, for manpower selection and
happy with the and from g mobilization from India.
We appreciate their professionalism and have no hesitation in final deployment of candidates We are availing the service of Seagull for the past four years and are impressed by the
recommending M/s. SEAGULL INTERNATIONAL to other clients also. professional approach and services in meeting our manpower requirements, both for our
‘Oman and UAE project operations.
We wish Seagull International greater success in their business. We expect to receive their for our future of from
India.
For Galfar Engineering & Contracting SAOG For Al Hassan Engineering Co. SAOG
Head
wwwgalfarcom +ATA TE041 IV uSL i +41A 6050+ uisbe glae du dabus ) gasn Tia 1 da dua 87T o0
iy b ....":':':’."':."',‘.‘,m.,,..,.,.,. ﬁlgu_ P.O. Box 533, Muscat, Postal Code 100, Sultanate of Oman. Tel.: +968 24525000, Fax: +968 24591676 www.galfar.com ,\737/ (8) 1/ ¥ e AV YT AN YAV | . AN 078 el A Y el B Wi e 19O D001
mama A o i e ) S i ki G ([ o o 110k i Ca've.c v | CARTTE|




Seagull's Code of Conduct

The codes are based on the following underlying principles: -

EXPLOITATION

© Fighting exploitation is the primary goal of Seagull International. Candidates are presented with zll recruitment compliance details, signed by the CMLC, ensuring the
nighest level of transparency.

0 The Candidates are thoroughly informed about recruitment charges set by the Government of India. If the process is freg, this information is conveyed verbally and in
writing, eliminating the need for candidates to pay any additional fees before the interview or post selection.

o0 Candidatesare encouraged to report to Seagull Management ifanyone requests extra money for free recruitment or charges exceeding the limits set by the Government
of India. Seagulltakes decisive action, including termination, against individuals involved in such practices.

© During group briefings, candidates are educated about exploitation, emphasizing the distinction between free recruitment and recruitment with charges. Any instances
of additional money requests are to be communicated to Seagull. Thorough investigations will be conducted by the Vice President, General Managers and Operation
Managers, whowill then report their findingstothe CMD. The strictest actions are then taken, and the moneyis promptly returned to the candidate before their departure.

RECRUITMENT O O

o Under nocircumstance will Seagull conduct interviews in centers that are not owned and operated by Seaglll. In case, a need arises for a third-party location, permission
must be obtained from the CMD.

0 A'FREE RECRUITMENT" board must be prominently displayed in English and the local language at the interview premises, Il Lhe recruitment is iree. Every candidate must
beinformed atleast threetimesthat the recruitment processisfree of all charges.

0 Seagull employees are solely authorized to interact with prospective candidates for recruitment, and no sub-agent or third-party supplier is allowed. Each Seagull
employee mustwear their ID at alltimesduring interactionswith candidates.

o Noindividualsotherthan Seagullemployees should be permitted inside the testing area.

(=]

Seagullstrictly does not entertain orengage with any third-party or sub-agents for its recruitments. ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘



Seagull's Code of Conduct

The codes are based on the following underlying principles: -

GENERAL CODE OF CONDUCT B B

0 Theapplicant hasa fairchance atappointment, emphasizing equal opportunity for equal ability. The organization will sclect candidates based on suitability with respect tc
the position.

o Applicants will receive full details of the requirements and the level within the organization. The organization will request applicants to provide the necessary details to
assess suitability for the position.

o0 Information provided by the applicant will be treated confidentially, with due care for privacy. It is acknowledged that information available on the internet and obtained
from third partiesis not always reliable. In the event that an applicant submits a written complaint to the arganization concerning negligent, unfair, or incorrect treatment,
theorganization will respondtothatcomplaintinwriting.

o0 Applicants should have a clear understanding of the application procedure to be followed, and any changes in the procedure will be communicated to the applicant.
Applicants may request deviations from the procedure ifthereisavalid reasonto doso.

© This code applies to procedures directed towards filling vacancies within an organization, for which the recruitment of candidates takes place through a) public
annocuncement, such as advertisements in public (social) media and unsolicited applications, and b) within a restricted circle, such as through acguaintances or family, the
waork placement branch of the Employee Insurance Agency, notice boards, orinternal recruitment.

o Inadditiontotherelevant job description, the recruitrment profile will specify the method of application, the information to be provided by the applicant (such aseducation,

diplomas, employment history, and experience), any additional selection procedures and methods (such as psychological tests/assessments), a pre-employment medical
examination, a mandatory examination of personal history, and the deadline for submitting applications.



Seagull'sCode of Ethics

We support the principle outlined below and acknowledge that compliance with these principlesisin the best interest of our candidate, employee, client, organization, and
the reputation ofthe search, employment and staffing services professionin India.

We commit to upholding the highest standards of integrity, professionalism, and fair practice in our interactions with clients, candidates, employees, and all regulatory
authorities. We will respect the confidentiality of records in accordance with the law and good business practices.

Furthermore, we will demonstrate leadership by adhering to both the spirit and letter of all applicable human rights, employment laws, and regulations. Every candidate
and employee will be treated with dignity and respect, and we will not accept any client orders that violate anti-discrimination laws. We will comply with all laws and
regulations applicable to our business, maintaining a high standard of ethical conduct in our business operations, and in our dealings with employees, clients, and
competitors.

We will take all reasonable steps to provide clients with accurate information on each candidate's employment qualifications and experience, presenting only those
candidates who have given us authorization to represent their application for employment. Candidates and employees will be given complete and accurate information
provided by the client, covering terms of employment, job descriptions and workplace conditions.

We will ascertain that employees are assigned to safe work sites, possess a clear understanding of the nature of the work required by the client, can perform their duties
without injury tothemselves or others and receive any necessary personal safety training and equipment.

Prompt action will be taken to address employee questions, concerns or complaints regarding unsafe work conditions, discrimination, or any other matters involving the
termsand conditions oftheiremployment. We pledge not to recruit, encourage, or entice a candidate, we have previously placed to leave the employ of our client.

The right of a candidate or employee to accept employment of their choice will not be restricted. We will either avoid or disclose potential conflicts of interest that might
influence or be perceived to influence personal actions or judgments.

We will maintain the highest standards of integrity in all forms of advertising, commmunications and solicitations. Our business operations will be conducted in a manner
designedtoenhance the working, image and reputation of the employment, recruitment, and staffing services industry. ‘ ‘ ‘ ‘



Seagull's Anti-Corruption Policy

Policy Statement :

To establish controls to ensure compliance with all applicable anti-bribery and anti-corruption regulations and commit to conducting business in a socially responsible
manner. To adopt a zero-tolerance approach to bribery and corruption, demonstrating dedication to acting professionally, fairly, and with integrity in all business dealings
and relationships, regardless of where we operate. Tocommit toimplementing and enforcing effective systemsto counter bribery and corruption.

Purpose:

To articulate our responsibilities, as well as those of our workforce, in adhering to and upholding our position on bribery and corruption, and to provide information and
guidance to ouremployeeson recognizing and addressing issues related to bribery and corruption.

Engaging in bribery, including offering, promising, giving, requesting, or accepting a bribe, is a criminal offense. Individuals or third party entities found guilty may be
subject to punishment, including up to ten years' imprisonment and/or a fine. As an employer, failure to prevent bribery can result in severe consequences, including an
unlimited fine, exclusion from tendering for public contracts, and damage to our reputation. Hence, we approach our legal responsibilities with the utmost seriousness.

The term "third party" in this policy encompasses any individual or organization encountered during the course of our work. This includes, but is not limited to, actual and
potential clients, candidates, suppliers, distributors, business contacts, agents, advisers and government and public bodies. This also extends to their advisors,
representatives, officials, politicians, and political parties.

Who must comply with this policy?

This policy applies to all individuals working at all levels and grades, encompassing Senior Managers, Directors, Employees (whether permanent, fixed-term, ortemparary),
Consultants, Clients, Contractors, Trainees, Seconded staff, Casual workers, Agency staff, Volunteers, Interns, Agents, Sponsors, or any other person associated with us, or
any of oursubsidiaries or theiremployees, wherever located. ‘ ‘
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Seagull's Human Right Palicies

Seagull International strongly believesin the inherent freedom, dignity and equality of all human beings.

Slavery and servitude, in any form, are strictly prohibited, including the slave trade.

Noindividual shall be subjected to torture, abuse, inhuman or degrading treatment or punishment.

Everyone possessestherighttoleave any country andtoreturntotheir home country.

Allindividualsare entitled te asocigland international orderthat fully realizes the rights and

freedomsoutlined in thisdeclaration.

Candidatesor applicants have the complete right to choose their job without coercion.

No oneshould force candidatestoaccept termsand conditionsduring interviews.

Candidates have the right to accept or decline job offers based on their own decisions.

Individualswanting to resign from their job have the right to do so without interference from clients or agencies.

Candidates can withdraw their submitted passportsatanytime.

All individuals will have theright and opportunity to choose theiremployment freely.

Workers in overseas jobs have the right to fair and favorable working conditions, including _ remuneration that ensures both minimum and equitable wages.
Thisencompasses equal compensation for work of equal value, contributing to a decent standard of living for themselves and theirfamilies.
The safety and well-being of candidates are prioritized by considering safety measures and encouraging them tostrictly fallow it.

Decent and healthy accommodation with proper AC and heater facilities is provided.

Egual opportunities for promotion are offered based on factors other than seniority and competence.

Equal opportunities for overtime work are provided when required by the company.

Any kind of harassment and discrimination of employees/candidates are strictly prohibited.

Timely payment of salaries is mandatory for allemployees.

Clientsoragencies are not allowed to force candidates/employees to work beyond their designated hours, and all candidates are entitled to leave once a week.



Seagull's Anti = Slavery

& Human Trafficking Policy

Modern slavery is a crime and a violation of fundamental human rights It takes various forms, such as slavery, servitude, forced and compulsory labor and human
trafficking, all of which have incommon, depriving individuals of their liberty for personal or commercial gain.

Zero-Tolerance Approach:

We maintain a zero-tolerance approach to modern slavery. We are committed to acting ethically and with integrity in all our business dealings and relationships Our
commitment extends to implementing and enforcing effective systems and controls to ensure modern slavery does not prevail anywhere in our business or with our
assocw’ates/partnera

Transparency Commitment:

We are dedicated to ensuring transparency in our business practices and in cur efforts to combat modern slavery In accordance with the Modern Slavery Act 2015, we
disclose our obligations and expect high standards from all our associates, field operators, and other business partners.

Standards for Manpower Business:

As part of our manpower business, we expressly prohibit the use of forced, compulsory, or trafficked labor. This prohibition applies to anyone, regardless of age, held in
slavery or servitude. We uphold these standards not only within our organization but also expect the same high standards from our associates as well as business partners.

Preventive Measures:

Our policy isdesigned to prevent slavery and human trafficking within our firm's business and our manpower business. We continuously assess and enhance our practices
toidentify and address any potential risks associated with modern slavery.

This Anti-Slavery and Human Trafficking Policy reaffirms our dedication to upholding human rights, fostering ethical business practices, and contributing to the
eradication of modern slavery. Together with our associates and partners, we strive to create a working environment that is free from exploitation and respects the dignity

of everyindividual.



RECRUITMENT

REQUISITION

Recruitment Procedure RECRUITMENT

MOBILIZATION PLANNING

PRE DEPARTURE
ORIENTATION
TRAINING

JOB POSTING

SKILL JOB MATCHING

UPGRADATION & SHORTLISTING
TRAINING

JOB OFFER & TECHNICAL

SALARY REVIEW BY
NEGOTIATIONS OUR ENGINEERS

PRE SCREENING
DOCUMENTATION THROUGH TABLE

& MEDICAL INTERVIEW

. . OR TRADE TEST




Recruitment Timeline & Process

24 DAYS

01 DAY
Demand received

03 DAYS
Selection

07 DAYS
Skill up-gradation

-0

O-

-0

O-

-0

O-

07 DAYS
Short listing

04 DAYS
Documentation

02 DAYS
Dispatch



Recruiting Strategy - Staff

IN HOUSE DATABASE

REFERRAL NETWORK

EXTERNAL RECRUITER NETWORK

NEWSPAPER ADVERTISEMENT

PORTALS / INTERNET / LINKEDIN

Total Applicants
Reported

Short listed
Applicants by Seagull

v
N

Selected
Applicants by Client




RECRUITMENT
CAMPAIGNS

PETROLEUM DEVELOPMENT OF OMAN ( PDO) SADARA CHEMICALS ( KSA )




RECRUITMENT
CAMPAIGNS

DESCON - ADCAS PROJECT, ABU DHABI




“WE DON'T
BUILD A BUSINESS
WE BUILD.PEOPLE.

& PEOPLE BUILD THE BUSINESS



TRAINING, APPRECIATION & DEVELOPMENT

FELICITATION CEREMONY AT CORPORATE OFFICE, 2021



TRAINING, APPRECIATION & DEVELOPMENT

ARDING AND TRAINING SESSION, 2023



GLOBAL SUMMIT ENCAGEMENTS

UN MIGRATION

“mpact of COVID-19 on Migration: Benchmarkin

Dr Sureshkumar was a speaker at
the National Conclave Organized by
International Organization for
Migration (IOM) & NITI Aayog where
he spoke about ‘Understanding the
critical importance of a ‘Multi-
Stakeholder Approach’ with Private
Sector to support Transformative
Changein Labour Recruitment.’

il ®IOM

UN MIGRATION

-

£=Q
Abu Dhabi Dialogue

Dr Sureshkumar addressing the
Senior Official's meeting of Abu
Dhabi Dialogue among the Asian
Labour Sending & Receiving >
Countries at Colombo, Sri Lanka in # Bod
2018 by representing the Federation | L f‘
of Overseas Recruitment(’ : j.

Association of India (FORAI). A ARe N




GLOBAL SUMMIT ENCAGEMENTS

UAE
INTERNATIONAL
CONFERENCE

Dr. Sureshkumar was a Guest Speaker in the “Singapore
International Conference on Sustainable & Innovative
Practices in Management, HR and Higher Education"
organized by Global Research Conference Forum in
Association with National University of Singapore at NUS
Campus Singapore. He presented a paper on
‘Recruitment & Selection Assessment of Employees -
Talent Management & Organizational Performance.

Dr. Sureshkumar was a Guest Speaker at the
UAE International Conference on World
Innovative Research held at IDM University,
Sharjah, which focused on "Sustainable
Business Growth in Global Scenario." He
addressed the audience on the topic "The
Sustainable Talent Development - A Global
Approach to Skilling &Hiring."




GLOBAL SUMMIT ENCAGEMENTS

Dr. Sureshkumar Madhsudhanan was a speaker in the “Odisha Skill Conclave 2023 - Skilling for the New
World” held at Bhubaneshwar in 2023 which intended to be a landmark event that will pave the way for
Odisha'semergence asa global Skill Hub, shaping a brighter future for its people and beyond.

Dr. Sureshkumar Madhusudhanan attending the Regional Conference of the Alliance of Asian Associations

Overseas Employment Service Providers (OESPAAA) at Bangkok.



GLOBAL SUMMIT ENCAGEMENTS

Dr. Sureshkumar Madhusudhanan with Dr. Sureshkumar Madhusudhanan with
Consul General of Saudi Arabia to India. Consul General Of Kuwait to India.

Dr. Sureshkumar with At Launching Ceremony Dr. Sureshkumar Madhusudhanan
Consul General of Oman to India. of Indo Gulf & Middle East meeting with then Minister of External

Chamber Of Commerce. Affairs of India, Shri. Sushma Swaraj.



CSR - ACTIVITIES

BLOOD DONATION CAMP TREE PLANTATION



TRADE TEST CENTRES, AFFILIATES AND ASSOCIATES

Srinagar
®
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SEAGULL INSTITUTE OF TECHNICAL TRAINING S EAG U I_ I_

INSTITUTE OF TECHNICAL TRAINING

VIZAG, ANDHRA PRADESH
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INSTITUTE OF TECHNICAL TRAINING
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SEAGULL INSTITUTE OF TECHNICAL TRAINING S EAG U I_ I_

INSTITUTE OF TECHNICAL TRAINING
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Timing :9.30 a 5.30 pm
Basy angin, Dist - Bidar, Karnataka - 585

BIDAR, KARNATAKA
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Seagull gets Indo Middle East.
Business Excellence Award

Our Correspondent

global human resource consultancy
headquartered in Mumbai, has been
honoured with the Indo Middle East Business
Excellence Award at the UAE International

S EAGULL Intemational, the prominent

Conference in the UAE.

The award, recognising Seagull Intemna-
tional as the ‘Best Talent Acquisition and
Human Resource Management Company’,
was presented at the IDM University in Shar-

jah on November 19, 2023

The theme of the conference was 'Sus-

Seagull Int'l wins Slngapore

Seagul Intemational chosen
as Brand of year 2019 by

(BDmagazine
MUMBALI: The CEO mogo

zine has selected Seagull
International HR Consul-

L H
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MO, SNgu. I 1International HR

t\gm %%thg Brand of the

grown 4

Established  three
cades aco,.

national is an ADNOC Ce

tified and an ISO certified
Human

Consul

tants comp&ny e.ccredited
with  MinJsuy of External
Government or In
Seagull International isa
trusted name in the job mar
ket of providing manpower
from India and Nepal to
Lllenl: in the Middle East.
Africa, Europe and Asia*
dCIﬂL. The journey began
lrom a modest firm or tours
and travelsand later entered

intooverseas recruitment 33

Today. Seagull b:
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, Prof
& Head, School

The Economic Times, Delhi
2

2023

EAINSPIRING
LEADERS

of  Business
Studies, Madurai
Kamaraj Univer-

sity; Prof Dr - DrsureshKumarViadhusudhanan,
i

Prakash Divak-

aran, Pro Vice- Cham]an&ManagingDIredor

Chancellor, Hi-
malayan Univer-
sity; Dr Moham-

Seagull International Group

mad Naquibur
Rahman, Asso-
ciate Professor

Qura University,
Makkah al-
Mukarramah,
Saudi Arabia;
and Dr Kote-

Global Human Resource Consultants
of Marketing, & Suresh Kumar Madhusudhanan is Chair-
College of Busi- Dm:\n & Managing Director of Seagull Inter-

5 ness, Umm Al- national Group, an esteemed entity with a

distinguished 38-year history, a Government-recog-

nized Global Human Resource consultancy based
in Mumbai with 15 branches across globe.

Seagull International Group gets
JMgmt Excellence Award °23 * HDM award for Best Overseas
/

AAT News Service
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well, It has tapped its pres-
ence in Mumbai, New Del-
hi, Kochi and Chennai in
India and also internation-
ally in Nepal, UAE, Qatar,
Kuwait and Saudi Arabia.
Seagull has its testing and
training centres in Chennai

0us needs of an organisation
Seagul b

of the most rusted servics

POVdens engaged in providng |

w8rvions 10 R prostigous chants
workimide. Saagull has plaosd

and Katk du (Nepal).
Seagull  International

Seagull International unveils
modern office building in Kochi

Dr AV Anup, Managing Director of AVA Group (Medimix) inaugurating SEAGULL SQUARE.
Also seen are Dr Viju Jacob, Dr Suresh Kumar Madhusudanan, Dr N M Sharafuddin, T J

Vinod, Shreyas Suresh Kumar, M G Pushpak:

AAT News Service

EAGULL International
Group, a distinguished

Chairman & MD of Synthite
Group, as the Chief Guest and
Or N M Sharafuddin, Chairman
of Indo-Gulf & Middle East

n, Sreelatha Lakshmi and P K Ashokan

employers. Dr Jacob highlighted
that while India possesses many
qualified individuals, the chal-
lenge lies in creating a conducive
work to foster ded-

Chamber of C: along

talent acquisition company, with ~ with C V Sajeevan, Official Lig-
38 years of experience, unveiled  uidator to the High Court of Kar-

icated and sincere employees
especially when operating out-

u.non, ind NVerdl P&

ASSOCHAM Excellence Award for Seagull Group ‘

is led by Dr Sureshkumar | & SEAGULL Intemational has been

Madl 1h

more an 50,000 "
GCC

93 ovar 1he past thres decados.
Today, Seagull s rated among
e 1op HR consuRants in InSe.

Tt Ty be recaled that Seag-

., Manag-
ing Director, who holds a

. PhD in HR Management

and a Master of Business
Administration (MBA) in
HR. He has been the Man-

agull bags Best Overseas Recruiting &

Staffing Organlsatlon of the Year award

© P Sivyam, Ganeral Manager of
Owvetogrmant Marager

rwcetves e ET NOW Rt Tabent Management

Leaderang Award
e Ve ot e 0 Wortd WD

Ties.

Loarning ot the

AAT Wews Barvice

CAGULL Internationsl chawman of Trmes
Ceo-

coremony. g
Saarch Fiem. Core Tasm Member, Worki HRD Congress was also seen n the picturs

o Crarman of
o Thmes €7 NOW e coremony Saryey Mo, Dest of e
ot " Lamd  Emecuiive Drecior, it Saerch
Toarn

conmmmrts s
(ST o e v B and o e Sacrvtey Gveerd

masseres For —-«u oy wsvc.n

5

awarded as the Best Human Resources
Consultants in India by ASSOCHAM's
(The Associated Chamber of Commerce
and Industry of India) 2 Service
Excellence Award 2018 for Promoting
Quality and Innovation. Dr.
Sureshkumar Madhusudhanan,
Managing Director of Seagull Group
received the Award from Ravi Wig,
Chairman of India-SAARC BIMSTEC
Promotion Council at The Claridge,
New Delhi. Suresh Prabhu, Minister of
Commerce & Industry was the Chief’

juest. D.S. Rawat, Secretary General,
ASSOCHAM, Dr. Vinay Sharma,
Export Promotion Council for EOUs &
SEZs, Ministry of Commerce &
Industry, Govt. of India, CMA Rakesh
Singh, Chairman, Uttar Pradesh Chapter
of Assocham, Shri. K. K. Gupta,
Director Resurgent India Ltd also were
present during the ceremony. This is the
sccond consecutive year Seagull is
honored with the ASSOCAM Award.

Seagull International is an 1SO

9001-2015 certified Global Human
Resource Consultants recognized by
Ministry of External Affairs, Govt. of
India, with Corporate Office in Mumbai
and Branches at Kochi, Chennai and
Overseas offices at UAE and Kuwait.
Scagull is acknowledged as onc of the
most trusted service providers engaged
in providing human resources to their
Prestigious Clients Globally. Seagull
has placed more than 60,000 job
aspirants in GCC countrics,from India
over past three decades.

X

Awardees with the Minister Suresh Prabhu and other dignitaries.
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PROJECT
HIGHLIGHTS

SL NO

01

CLIENT

MADINA GROUP

Operational Excellence

MADINA GROUP

PROJECT / CONTRACTOR

Shel

QATAR SHELL

POSITION

TURNAROUND EXECUTION MANAGER
DEBUTY TURNARDUND EXECUTION MANAGER
SITE SUPERITENDENT
AREA ENGINEER - MECHANICAL / PIRING
WORKSHOR ENGINEER / COORDINATOR
IN-CHARGE SE COORDINATOR (LEAD HSE)
HSE SUBERVISOR
HSE TRAINER
OUSEKEERING COORDINATOR
SUPERINTENDENT BIGCING
SUPERINTENDENT PIPING
SUPERVISOR - MECHANICAL
SUPERVISOR - PIBING
SUPERWISOR - RICGING
SUPERVISOR - VALVE
SUPERVISOR - WELDING
QC INSPECTOR
FTW COORDINATOR
PERMIT HECEIVER
LOGISTIC COORDINATOR
HSE OFFICER
DOCUMENT CONTROLLER
VALVE COORDINATOR
FOREMAN - MECHANICAL
FOREMAN - PIPING
FOREMAN - RIGGING
FOREMAN - VALVE
FOREMAN - WELDING
HOLE WATCH
RIGGER
STANDEY MAN - DG
TIC AND ARC - 6C - C5/S5 INCONEL/INCOLOY
FULL TIG - 6G - C5/55/ INCONEL/NCOLOY
FITTER - MECHANICAL
FABRICATGR PIRE
FIRE WATCH
FITTER - PIPE

SLNO

CLIENT

CAPE

ALTRAD Babcock

PROJECT / CONTRACTOR

Shell

QATAR SHELL

POSITION

POWER BRUSHER - ASST FITTER

RIGGING SUPERVISOR WITH PTW 2 EVIDENCE
WELDING SUPERVISOR WITH PTW 2 EVIDENCE
FLANGE TRACKING QU INSPECTOR

RIGGERS

HEAVY DRIVER

FABRICATOR/FITTER

LICHT DRIVER

AS5T STOREKELPER

AREA COORDINATOR

HSE DFFICER

JUMIOR HSE OFFICER

03

CAPE

ALTRAD Babcock

ol 'i
ADNOC

ABU DHABI OIL & GAS
ADNOC

PROJECT MANAGER - OFFSHORE
COMSTRUCTION SUPERVISOR - PIPING AND
STRUCTURE

COMSTRUCTION SUPERVISOR - E&1 OFFSHORE
CONSTRUCTION AND COMMISSIONING ENGINEEDR £
&1/ MECHANICAL

PLANNING ENGINEER ONSHORE
CONSTRUCTION MANAGER OFFSHORE
RICGING SUPERVISOR f LIFTING APPOINTED
PERSON - ONSHORE

ESTIMATION ENGINEER - ONSHORE
CLECTRICAL TECHNICIAS

MECHANICAL TECHNICIAN

MECHANICA FITTERS

PIPE FITTERS

GENERAL FITTERS

02

CAPE

ALTRAD BABCOCK

Shell

QATAR SHELL

TURNARDUND MANAGER

AREA CO-CRDINATOR [TA ENCR)
CO-ORDINATOR - PTW
DOCUMENT CONTROLLER
MATERIAL CONTROLLER

STORE KEEPER
SUPERVISOR-MECHANICAL
SUPERVISOR-PIPING
SUPERVISOR-RICGING
SUPERVISOR-WELDING
SURERVISOR-STORE
FOREMAN-MECHANICAL
FOREMAN-PIPING
FOREMAN-RIGCING
FOREMAN-WELDING
FOREMAN-ELECTRICAL

FIRE WATCH

HOLE WATCH

FLANGE TECHNICIANS (Ft1)
INDUSTRIAL CLEANER
MECHANICAL FITTER
MULTIWELDER

PIPE FITTER

PIPE FABRICATOR

INDUSTRIAL CLEANING SURERVISOR
COORDINATOR-LOGISTICS
LOGISTICS LEAD

MACHINIST

GENERAL HELFER/CLEANER
FORKLIFT OPERATOR
ELECTRICIAN

PROGCHESS THACKER
TECHNICAL CLERK
CO-ORDINATOR - VALVE
AUTHORIZED GAS TESTER (RAGT)
MECHANICAL FITTERS
MECHANICAL FOREMAN WITH PTW 1 EXPERIENCE
MECHANICAL TECHMNICIAN WITH PTv |
EXPERIENCE

MECHANICAL SUPERVISOR WITH PTW 2 EVIDENCE
MECHANICAL HELPER

04

K Auoo@\_g
CONTRACTING EST. BNl Lo

KANQOZ

aramco

HAUDI ARABIA
ARAMCO

wngilis

SATORP

SHUTDOWN MANAGER
SAFETY ENCINEER
SHUTDOWN ENGINEER
FLANNER

QUANITY SURVEYOR

PERMIT RECEIVERS

QA/DC INSPECTOR - STATIC
QAIQC INSPECTOR - WELDING
QA/QC INSPECTOR - PAINTING
MECHANICAL SURPERVISOR
FABRICATION SUPERVISOR
SAFETY SUPERVISOR

SAFETY OFFICER
FABRICATION FOREMAN
MECHANICAL FOREMAN
COLUMN TECHNICIAN
AIGGER LEVEL 3

MATERIAL COORDINATOR
LOGISTIC COORDINATOR
BOLT TORQUING TECHNICIAN
TIME KEERER

WORKSHOP MECHANIC
RE-TUBING TECHNICIAN
FLAGMAN

BA / CATALYST TECHNICIANS
HP IETTERS { OPERATORS
STOREKEERER

MECHANICAL TECHNICIAN
STANDEYMAN | FIRE WATCH
RIGCER LEVEL1

FABRICATOR

WELDERS S8, €5, 110 & ARD
WELDER MULTI 6C

CATALYST -GROUND SUPPORT
STEAM BOILER OPERATOR
BUNDLE FULLER OFERATOR
COATING/BLASTING SURERVISOR
BLASTER/ PAINTER

GLASTERS [ARAMCC CERTIFICD)
COATING TECH [ARAMCO CERTIFIED)
ELECTRICIAN

HOUSEKEERER

PIPE FITTER

HELPERS




PROJECT
HIGHLIGHTS

SLNO

05

CLIENT

o
DESCON
»

DESCON

PROJECT / CONTRACTOR

«l i
e 9

ABU DHABI OIL & GAS
ADNOC

DAS ISLAND

G

ADGCAS

ADCAS

OSITION

TURNAROUND EXECUTION MANAGER
DEPUTY TURNAROUND EXECUTION MANAGER
SITE SUPERITENDENT

AREA ENGINEER MECHANICAL / PIPING
WORKSHOP ENGINEER / COORDINATOR
IN-CHARGE / HSE COORDINATOR [LEAD HSE)
HSE TRAINER

SAFETY OFFICER / SUPERVISOR
HOUSEKEEPING COQRDINATOR

MALE NURSE

QA QU ENGINEER

QU INSPECTOR { NOT CODRDINATOR
INSTRUMENTATION SUPERVISORS [ QA QC
INSPECTOR

LEAD E&I

INSTRUMENT CONTROL SPECIALIST
CLECTRICAL / INSTRUMENT SUPERVISORS
RIGGING SUPERITENDENT

SUPERVISORS RIGGING

SUPERVISORS MECHANICAL [ PIPING [/ BWHT /
WELDING

MATERIAL COORDINATOR / STORE SUPERVISORS
LEAD PLANNING - MECHANICAL / BIPING
AREA PLANMER [TECHNICAL SUPEORT)

COST ENGINEER

PTw COORDINATOR / JOB PERFORMER
MANHOUR f COSTING SUPERVISOR

E&R ENGINEER / MOBILE PLANT SURPERVISOR |
TRANSPORT COORDINATOR E&P

06

o
DESCON
»

DESCON

o .

[ ————

OMAN PDO

OMAN QABOOS
SHUTDOWN

PROJECT MANAGER

ARCA CO-CRDINATOR [TA ENGR)
DOCUMENT CONTROLLER
MATERIAL CONTROLLER
STORE KEEPER
SUPERVISOR-MECHANICAL
SUPERVISOR-RIFING
SUPERVISOR-RIGGING
SUPERVISOR-WELDING
SUPERVISOR-STORE
FOREMAN-MECHANICAL
FOREMAN-PIRING
FOREMAN-RIGGING
FOREMAN-WELDING

07

ICMS

arameco n

=T T

salbia

SAFETY OFFICER
ELECTRICAL ENCINEER
INSTRUMENT ENGINEER
MECHANICAL ENGINEER

08

ola—iw
SENDAN

SENDAN

aramco

SAUDI ARABIA

ARAMCO

Sl
sadhia

SABIC

MANAGERS - ESTIMATION & PROPOSAL

MANAGERS - PROIECTS / DIVISICNAL [CIVIL)
MANAGERS - PROJECT CONTROL

MAMNAGERS - SITE / PROJECT (TEMPORARY
CONSTRUCTION FACILITY)

MANAGERS [ SUPERINTENDENT - HSE

SALES ENGINEER [TRADING) - ELECTRICAL
COATING CREW SUBERWISOR

SENIOR ESTIMATION ENCINEER CIVIL, MECHANICAL
AND E&I

SENIOR PLANNING ENCINEER / PLANNIMNG ENCIMEER
= MECHANICAL, CIVIL & ELECTRICAL

DOCUMENT CONTROLLER (INDIAN & NEPAL)
MATERIAL CONTROLLER [INDIAN & NEPAL]

QMS INTERNAL AUDITOR (INDIA & ARAB NATIONAL)
QME ENCINEER [QUALITY MANAGEMENT SYSTEM)
(INDIAN [ FILIPING [ ARAS NATIONAL]

CONTRACT ADMINISTRATOR / SENIOR CONTRACT
ADMINISTRATOR

CIVIL & STRUCTURAL DESIGN ENGINEER
ELECTRICAL DESIGN ENGINEER

INSTRUMENT DESIGN ENGINEER

PIPING DESIGN ENGINEER

MECHANICAL ROTARY DESIGN ENGINEER

CLIENT

[i ola—iw
SENDAN

SENDAN

PROJECT / CONTRACTOR

aramco .

SAUDI ARABIA

ARAMCO

il sy
sadbia

POSITION

MECHANICAL STATIC DESICN ENGINEER
PROCESS DESIGN ENGINEER

FIRE PROTECTION / SAFETY DESIGN ENCINEER
QAT DESICN ENGINEER

PROCESS DESICNER

PIPING DESIGNER

ELECTRICAL DESICNER

MECHANICAL STATIC & ROTARY DESICNER

CIVIL DESIGNER

GUANTITY SURVEYOR CIVIL

QUANTITY SURVEYOR MECHANICAL

QUANTITY SURVEYOR ELECTRICAL INSTRUMENT

QC INSPECTOR (ARAMCO APPROVED) - CIVIL, BATCH
PLANT, STRUCTURAL, TELECOM, MECHANICAL STATIC,
MECHANICAL ROTATORY, ELECTRICAL

QU SUPERVISOR - CIVIL MECHANICAL, BIPING,
WELDING [ARAMCO APRROVED)

QC SUPERVISOR PROCUREMENT [PQCS)

QAMGC MANAGER - CIVIL MECHANICAL & ELECTRICAL
(ARAMCO APPROVED)

MECHANICAL SUPERVISOR [STRUCTURAL /
EQUIRMENT]

FOREMAN STRUCTURAL & FCREMAN MECHANICAL
PROJECTS ENGINEER / SENIOR ENGINEER PROJECTS
CIVIL, ELECTRICAL, MECHANICAL & INSTRUMENT
TESTING & COMMISSIONING ENGINEER

RELAYS TESTING & COMMISSIONING ENGINEER
SUPERINTENDENT CIVIL

SUPERINTENDENT MECHANICAL

SURERINTENDENT PIBING

SUPERINTENDENT ELECTRICAL & INSTRUMENT
COMSTRUCTION [ SITE MANACER MECHANICAL,
ELECTRICAL

COST CONTROL ENGINEER / SENIOR COST CONTROL
ENCINEER

SENIOR PROCUREMENT ENGINEER

MANACGER / ASSISTANT MANACER PROCUREMENT
PROJECT MANACER MECHANICAL (EPC)

LAND SURVEYOR

COST CONTROLLER

MULTI WELDER C5 & 55 [TIG & ARC / FULL TIC)
INDUSTRIAL ELECTRICIAN (TERMINATION, TRAY &
CONDULT)

INSTRUMENT FITTER {TRAY & TUBE)

INSTRUMENT TECHNICIAN / SENIOR INSTRUMENT
TECHNICIAN

FOREMAN ELECTRICIAN & INSTRUMENT
SUPLRVISOR ELECTRICAL & INSTRUMENT

SAFETY OFFICER

SAFETY SUPERVISOR

WORK PERMIT RECEIVER

STRUCTURAL FITTER

STRUCTURAL FABRICATOR

PIPE FABRICATOR

PIPE FITTER

MECHANICAL FITTER / MILL WRICHT FITTER / MILL
WRIGHT TECHMICIAN

LEADMAN MECHANICAL [ BIBING

09

1

sy

ey
Combant Grvep Comrcing o

COMBINED GROUP

| .

EQUATE

—_—
KUWAIT
EQUATE

SCAFFOLDING LEADMAN
SUBERVISOR SCAFFOLDING
SAFETY OFFICER
SCAFFOLDERS

10

XERV

WORKING FOR THE FUTURE

XERVON

clqial )
ADNOC
ABU DHABI OIL & GAS
ADNOC

PLANNING ENGINEER

QT INSPECTOR BAINTING
BAINTING SUPERVISORS
PAINTING FOREMAN
PAINTING JOR PERFORMER
HSE OFFICERS

COATING SPECIALIST
MECHANICAL SUPERVISORS
LIFTING ENGINEERS
RIGGING SUPERWVISORS
ROPE ACCESS SUPERVISORS
ROPL ACCLSS TECHNICIAN
SCAFFOLDING SUPERVISORS
SCAFFOLDING FOREMAN
SPARY BAINTERS

SAND BLASTERS

BRUSH PAINTERS




PROJECT

HIGHLIGHTS

n

Qcon

QCON - QATAR

PROJECT / CONTRACTOR

b

MCDERMOTT,
QAFCO

POSITION

P& M LOCISTICS COORDINATORS
CIMENSION CONTROLLER
FQUIFMENT INSRECTOR

SENICR SUBCONTRACTS ENCINEERS
LEAD ELECTRICAL ENGINEER
LEAD INSTRUMENT ENGINEER
RICGING DRAUGHTSMAN
PLANNERS

LP ENCINEER

COCUMENT CONTROLLER

H5EQ

G WELDING INSPECTORS (PIPELINE]
SUPERVISOR (PIPELINE)
SUPERVISOR [HYDRO TESTING]
SUPERVISOR (PIPING)
SUPERVISOR [STRUCTURE]
SUPERVISOR [RIGGING]
SUPERVISOR (SCAFFOLDER]
ENGINEER [RIGGING)

ENGINEER [MATERIAL]

MATERIAL CONTROLLER

SAFETY SUPERVISOR

INSPECTOR {QC - FIRELINE/RIPING]
ENGINEER |PIPELINE]

ENCINEER [MECHANITAL]
ENGINEER [QC - MECHANICAL)
ENGINEER [ENVIRGMENT)
ENGINEER GC [PIPE LINE]
SUPLRVISOR (MECHANICAL)
SAFETY OFFICER

PERMIT CONTROLLER

PIPELINE PERMIT RECIEVER [COW)
QAQE & INSTRUMENTATION ENGR
CHEMIST

LEAD COMMUNICATION & MEDIA OFFICER BASELOAD

12

EuroMechanical

EUVRO MECHANICAL

clqial '—i
ADNOC

ABU DHABI OIL & GAS
ADNOC

MATERIAL COORDINATOR [MANROWER ROOL)
R &R CONTROLLER

APPCINTED PERSON

RIGGING SUPERVISTR

HSE OFFICERS/ENGINEERS

QA/QC INSPECTOR

PROIECT MANAGER

WELDING ENGINEER

HABITAT SUPERVISOR

CAMP BOSS

13

elqiai
ADNOC )

ABU DHABI OIL & GAS
ADNOC

SAFETY OFFICERS
ELECTRICAL ENGINEERS
INSTRUMENT ENGINELRS
MECHANICAL ENCIMEERS
RICGING SUPERVISORS
SCAFFOLDING ENGINEERS
SCAFFOLDING SURERVISORS

WELDERS

14

AL SUWAIDI

aramco .

SAUDI ARABIA OIL & GAS
ARAMCO

FLANNING FNGINEFR
SCAFFOLDING INSPECTOR
SCAFFOLDING SUPERYISOR
INSULATION SUPERVISOR

15

SEAR OF KINGDOY
oty s o L1
STAR OF KINGDOM
CONTRACTING SERVICES CO
LTD.

aramco .

SAUDI ARABIA OIL & CAS
ARAMCO

JOB PERFORMER (MECHANICAL]
MECHANICAL ENGINEER/PA

PIFING SUPERVISOR/FOREMAN

RIGGING SURERVISOR/FOREMAN
WELDING SURERVISOR/FOREMAN

PERMIT COORDINATOR

WELDER PIPING (TIG & ARC - €5, 55 ALLOY)
FABRICATOR

PIRE FITTER

16

D ADVANCED
L‘ PETROSERVICES

ADVANCED
PETRO SERVICES

elq_ial '—i
ADNOC

ABU DHABI OIL & GAS
ADNOC

MECHANICAL ENGINEER
JOB PERFORMER [MECHANICAL)

PIRING SUPERMISORFOREMAN

RIGGING SUPERVISOR/FOREMAN
WELDING SUPERVISOR/FOREMAN
PERMIT COORDINATOR

WELDER FIRING (TIG & ARC - €555 ALLOY)
FABRICATOR

PIPE FITTER




SHRI K. MADHUSUDHANAN
MEMORIAL FOUNDATION FOR CHARITY & RELIEF

We aspire to create a world characterized by hope, inclusivity, and Ourmissionis tosave lives, provide social protection, eradicate poverty,
Justice, where all individuals live with dignity and security. OQur vision and transform communities by supporting children, youth, and their
extends to an India free from hunger and poverty, where every child familiesin their guest to contribute to building an incredible nation.

nurtures dreams for the future, and where harmony with nature
prevails, fostering equality irrespective of gender, caste, orrace.

The ShriK. Madhusudanan Memorial Foundation for Charity & Relief was established in memory of the late Shri K. Madhusudanan, founder of the Seagull group of
companies, who departed in 2007 after a lifetime of benevolent deeds for society and the country. In remembrance of his good deeds and to perpetuate his
charitable legacy, the Seagull group formed this foundation in 1998. Its purpose is to assist the backward communities in the country by providing essential
supportinthe form of food, accommodation, and employment opportunitiesin India and the Middle East.

The Shri K. Madhusudanan Foundation has facilitated over 10,000 jobs for financially disadvantaged candidates, ensuring no charges for employment and
covering all expenses related to their recruitment. As a non-profit organization, we create opportunities for holistic development in three key areas: Education,
Skill Development and Social Enterprise. Our core projects focus on promoting education and skill development, while our sustainable and holistic interventions
in health, livelihood, education and disaster relief provide innovative solutions to deep-rooted development challenges.

Ourdream and work isto contribute to a poverty-free India, aligning with the mission of our respected founder, late Shri K. Madhusudanan.



Artificial Intelligence for
Recruitment & Mobilization

seagulljobs4u.com

RIGHT PERSON
FOR RIGHT JOB




SKILL UPGRADATION
TRAINING PROGRAMMES

Skill Upgradation Programs spanning from
7 days to 90 days

Productivity Enhancement Training Programs

Health & Safety Training Programs

Complimentary Food & Accommodation for all the
students during the Training Period

Training Curriculum intricately crafted by
our Technical Experts, aligning with specific Client Needs.

With more than 15 years of experience and having
successfully completed Skill Upgradation Training for
more than 100 satisfied clients.

Mandatory Detailed Pre Departure Orientation

Customized Training Programes, aligning with
specific Client Requirements.
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CALL CENTER

Adedicated team of professionals staff our 24/7 inbound call center.
They have the authority to report any instances of exploitation or demands for money related to job placements or recruitment.

Candidatesare encouraged toreach out for guidance and support, and to seek answers to any questions they may have regarding overseas employment.

Lo I+ T « I o}

Seagull stands asthe sole company offering these specialized recruitment services to candidates.
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Workplace

Empowerment is a transformative process that cultivates autonomy in individuals over their lives, society, and communities. For women, true
empowerment arises when they can access opportunities without limitations or restrictions. This involves actions such as raising awareness,
promoting education, improving literacy, and providing training.

Women'sempowerment is a multifaceted concept encompassing the elevation of women's status through education and awareness. It involves
equipping women to make life-determining decisions and empowering them to act on these choices. Economic empowerment is a crucial
aspect, ensuring women have control over resources, assets, income and their time and also involves the ability to manage risks and enhance
economicstatus and well-being.

The empowerment of women isn't just a social goal; it's a necessity for societal development. It not only enhances the quality of human resources
but alsoincreasestheir quantity, contributing significantly to overall development.

At Seagull International, we recognize the paramount importance of women's empowerment. In line with this commitment, we have launched
the Pink Branch - a unique initiative designed to provide women with diverse opportunities under one roof. This exclusive branch emphasizes
women's recruitment, aiming to create a workplace that prioritizes and safeguards women employees from any form of exploitation. We are
dedicated to fostering an environment where women can thrive, make significant contributions, and lead in various capacities. The Pink Branch,
by women for women, reflects our unwavering commitment to women's empowerment, recognizing its pivotal role in societal progress and
development.



CATEGORIES WE RECRUIT FROM NEPAL

NO POSITION
01 Sales Girl

02 Security Guard ( Female )

03 PSBD Security Guard ( Female )

04 Cleaner ( Female)

05 Waiter ( Female )

06 Front Desk / Receptionist ( Female)

07 Cashier ( Female)

08 Supervisor / Manager Sales ( Female)

09 House Keeping ( Female)

10 Hostess / Barista ( Female)

1 Pharmacist ( Female )

12 General Cleaner Worker ( Female)

13 Factory Worker ( Female ) Rekha Basnet

14 Service Crew ( Female ) Branch Head - Pink Branch
15 Nanny / Midwives / Attendant ( Female) ViSRS SIEEE Sasive

E : rekha.basnet@seagullgroup.in

16 Nurse ( Female)
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GROUP OF COMPANIES

SEACULL INTERNATIONAL
Global HR Consultants
India

SEACULL INTERNATIONAL
Global HR Consultants
UAE

SEAGULL INTERNATIONAL
Global HR Consultants
Srilanka

SEAGULL
Staffing Solutions Pvt. Ltd.
India

Seagulljobs4u.com

BOSEWELLIA
Pharmaceuticals Pvt Ltd
India

SEAGCULL INTERNATIONAL
Global HR Consultants
KSA

SEAGULL INTERNATIONAL
Global HR Consultants
Nepal

SEAGULL INSTITUTE OF
TECHNICAL TRAINING (SITT)
India

SEAGULL
Healthcare
India & UK

ENGPHIL
Trading L.L.C
UAE

CARAPACE
Faciman Pvt Ltd.
India

SINMAR
Company Limited
KSA




SEAGULL

GROUP OF COMPANIES

.
NEW DELHI

DDA Shed, Okhla Industrial Area Phase-1
New Delhi- 10020
M1 +97 - 9167204119
P +911 4302 6297
E:ommishra@segullindia.net

[
BARODA

Of ce No.406/407, 4th Floor
Trivia Complex, Near Natubhai Circle
Race Course Rd, Badodara 390007
M:+91 - 70419 03031
E: seagullchennai.info@gmail.com

L
DUBAI

Near Abu Hail Metro Station
Deira, Dubai, UAE
Jebel Ali Free Zone, Dubai, Dubai
T:+971 - 566761200
E : cec@seagullindia.net

L]
UK

UK - 39, Grasmere Road, Wingston
London, England LE 18 3RC.
M +44 7375 555525
E : gm.uk@seagullindia.net

CORPORATE OFFICE

OUR BRANCHES

L
CHENNAI

Corner House, 3rd Floor, No.10, Vasu
Street, Kilpauk, Chennai 600010, INDIA
M:+91 - 75068 40899
P:4914431409680
E: seagullchennai.info@gmail.com

L
VIZAG

Near Sri Chaitanya School,
Visakhapatnam- Andhra Pradesh 530026
M: +91 8097448790
+91 63021272222
E : prakash.bandela@seagullindia.net

L
RIYADH

PO Box 271578
Khalid Bin Waleed Street

Beside Tamimi Markets, Rawdah,Riyadh.

M : +966112229555 / +96655 997 4141
E : ceo@seagullindia.net

L
SWEDEN

Granna, Sweden
M +46 70 337 79 39
E : ceo@@seagullindia.net

.
KOCHI

Seagull Square, Karakkat Rd,
Ernakulam South, Kochi 682016, INDIA
M:+91 - 93834 04157
P:+91 0484 2354155/56

E: seagullkochi@gmail.com

L
NEPAL

Seagull tower, Mithila Marg,
Kathmandu 44600, Nepal
T:00977988625873
E : bmnepal@seagullindia.net

L
KUWAIT

Al Na si Tower, Abdullah Al Mubarak Street
Mirgab, Kuwait City.
M1 +265 65030677, +91 2167204119
E : ceo@seagullindia.net

L
LITHUANIA

Lithuania - Konstitucijos Pr, 12-335,
LT-09308, Vilnius, Lithuania.
M : +370 (667) 45 006
E: eu@seagullindia.net

Wellington Business Park I, Near Marol Metro Station, Andheri East, Mumbai 400059, India.
T:49122 4616 2271/ 72 /73 | M : +91 9820031933 | E : seagull@seagullindia.net

.
KOLKATA

Action Area -ll, New Town
Near City Center 2
Kolkata - 700156
M: +91 8013252879
E :kelkata@segullgroup.in

.
SRI LANKA

Colombo Road, Kurunegala
Sri Lanka
M : +94 727098329 [ +94 76 8800880
+94 372222525
E: info@seagullsrilanka.com

.
QATAR

Qatar - 704, Gold Tower, Building No. 30,
Zone 26, Street 882, 30 C Ring Rd,
Doha, Qatar.

M +974 5104 6915
E : akhiljith.ad@seagullindia.net

L
KENYA

1010, 10th Floor, Applewood Adam's,
Ngong Road, Nairobi, Kenya


mailto:seagullchennai.info@gmail.com
mailto:seagullkochi@gmail.com
mailto:seagullchennai.info@gmail.com

SEAGULL

INTERNATIONALLLP

Human Resource Consultants
SINCE 1985

15 5,00,000 400 20

BRANCHES MOBILIZATION CLIENTS COUNTRIES

www.seagullhr.com
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